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师发展项目，在项目设计与实施过程中加入更多思考。   
在此基础之上，笔者运用文献统计与分析方法对大陆与台湾大学教师发展趋


































In recent years, the enrollment ratio of higher education grow rapidly, school-age 
youth have more opportunities to accept higher education than before, we have 
achieved the mass higher education obviously. Under this situation, access to higher 
education is not a major concern of people, receiving high quality higher education 
becomes the focus of the whole society. Higher education quality turns to be more and 
more important. As one key element of university teaching, university teachers’ 
teaching quality plays an indispensable role, thus, faculty development should be 
considered as an important part of higher education quality assurance. Because of the 
importance of faculty development in theory and practice, the author conducted a 
related research of the development of university teachers. This study aimed to 
capture the dynamics and trend of faculty development in mainland China and Taiwan, 
and thus, we can learn from each other, draw lessons from each other, promote the 
development of university teachers. Based on this, the author hopes that we can build 
the foundation of cooperation between mainland China and Taiwan in faculty 
development in the future. 
 
In this study, the author reviewed the history of facluty development in mainland 
China and Taiwan. Then, according to the general situation of mainland China and 
Taiwan’ faculty development practice, add some information she had gathered from 
the web site of faculty development centers and some investigations she had done 
with her teacher, the author captured the latest development of faculty development  
in mainland China and Taiwan. The author described the dynamics of faculty 
development in mainland China and Taiwan in four aspects respectively, the concept, 
organization, management system and incentive mechanism and programs. Based on 
this, the author predict the development trend of faculty development in mainland 
China and Taiwan. The study mainly used the method of literature statistical analysis. 















2014, besides the annual statistics, the author analysed these literature in five aspects, 
including the research subject, research contents, research methods, research 
perspectives and research focus. Finally, based on the dynamic and trend of faculty
development in mainland China and Taiwan, the author put forward some 
enlightenments and Suggestions, respectively, from the country/region level, school 
level, institutional level and researcher level.   
 
Through this research, the author found that there are some similarities of faculty 
development between mainland China and Taiwan, their faculty development 
activities are both pushed by the country or region policy, although researchers have 
made a significant contribution to the practice aspect, but the development of 
university teachers basically pushed by country/region environment and the influence 
of the education policy and development as a whole. In addition, the dynamics and 
trend of faulty development in mainland China and Taiwan also have some 
similarities. The author described these similarities in four aspects: concept, 
organization, management and incentive mecanism and programs. At the concept 
level, they both start from introduce the foreign theories and concepts and learn from 
primary and secondary school teacher training to independently explore the 
characteristics of faculty development concept, and in Taiwan is the development of 
mutual concern about teachers’ development and students’ learning. At the 
organization level, Taiwan’ faculty development centers have clear organizational 
stuctures and a clear division of responsibilities. In mainland China, Facluty 
Development Center of Renmin University of China and Facluty Development Center 
of Zhejiang Chinese Medical University carried out some evolution and innovation in 
their organization, reflected faculty development centers in mainland China actively 
explore in the structure of organization. In the aspect of management system and 
incentive mechanism, teacher evaluation system in Taiwan had impacted on the 
faculty development deeply, and mainland China are exploring the mode of teacher 
management and coordination development in hand. At the project level, China 















more thinking in the process of project design and implementation. 
 
Based on this, the author used the method of literature statistics analysed the 
development trend of mainland China and Taiwan. The literature statistical year is 
five years (from 2010 to 2014) in CNKI, Google academic, education research and 
development of periodicals, academic libraries in Taiwan Normal University and 
Taiwan education research information to realize online thesis and academic articles. 
This research  found that mainland China present high level and balance 
development trend in research subjects; research methods tend to be diversified, but 
still give priority to logical theoretical research; emphased on practical application 
research contents than theoretical construction; research view is given priority to 
teaching development; the research focus on the "English", "USA" and "teaching". 
Taiwan faculty development research subjects gravity down, many assistant 
professors put themselves into this research area; research methods focus on empirical 
research and qualitative interpretation; the research content is given priority to 
development of teaching and teacher evaluation mechanism; research view is given 
priority to teaching development; research focus on the development of teaching and 
teacher evaluation. 
 
Finally, the author suggested that mainland China should strengthen cooperation with 
Taiwan counterparts in faculty development research and practice, to explore more 
faculty development projects under the background of mass higher education. At the 
same time, at the organizational level, mainland China should learn from Taiwan’ 
advanced experience, improve the faculty development center, increase the proportion 
of researchers; implement diverse activities to promote teachers' development; 
coordinate the relationship between  teachers’ management and development. faculty 
development researchers should focus on the interaction of teachers’ development and 
students’ learning, research faculty development in multidimensional perspectives. 
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